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WELCOME  
 
Do you want to help transform the lives of women with 
convictions? Do you share our vision of a society in which no 
woman is held back by a conviction? If this sounds like you, 
we’d love to hear from you!  
 
 

ABOUT WORKING CHANCE  
Working Chance is the only UK charity exclusively supporting women with 
convictions into employment. We provide women with convictions with the 
skills and support they need to develop their employability, and to help 
them to build lives that give them purpose, hope and financial 
independence.  
 
Women with criminal convictions can face social exclusion, prejudice 
and obstacles to employment and financial independence. For some 
women, it can necessitate a career change, as their conviction may mean 
that they are barred from some types of work. Add to that the struggles 
with trauma, self-worth and confidence that many women with convictions 
contend with, and it’s easy to see why a charity like Working Chance is 
vital.  
 
Some of the women we support have spent time in prison, while others 
have served community sentences. These are some of the life experiences 
shared by many of these women that help to explain why they need the 
support Working Chance provides. 
 

• Women who receive convictions are highly likely to be victims as well 
as offenders. 

• Over 60% of women in contact with the criminal justice system have 
experienced domestic abuse at the hands of their partners.  

• Crimes committed by women are more likely to be driven by poverty 
than those committed by men.  

Women with convictions require tailored, sensitive, trauma-responsive 
services, and that’s exactly what we provide at Working Chance, helping 
women to find the path to a happier, more productive life.   
 
We also work to create better informed and more empathetic attitudes 
about women with convictions and to influence policy and practice that 
could help bring about systemic change that would benefit the lives of the 
women we serve. Find out more about us at www.workingchance.org 
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OUR VALUES 
 

EMPOWERMENT INTEGRITY PARTNERSHIP LEARNING RESPECT 
We help the women 
we work with to 
identify and develop 
their strengths and 
resources. We 
encourage, support 
and empower them 
to live purposefully 
and become agents 
of positive change in 
their lives. 

We speak up for and 
alongside women 
with convictions and 
act in their best 
interests. We speak 
truth to power 
through our policy 
influencing work. 

We actively seek 
collaboration with 
organisations that 
support women who 
have been involved 
with the criminal 
justice system. We 
see our work as 
complementary to 
the work of many 
other charities 
addressing the 
needs of these 
women. 

Our staff strive to 
continuously 
improve their 
knowledge and 
skills, and we adapt 
what we do and 
how we do it in light 
of what we learn. 
We actively listen to 
women who have 
been involved with 
the criminal justice 
system, and to what 
the women we work 
with say about us. 

We do not judge the 
women we work 
with and we 
challenge 
discrimination and 
stereotypes that 
affect women with 
convictions. 
Our staff treat each 
other with respect 
and our culture is 
inclusive and 
welcoming. We hold 
in mind that people 
have different 
personal needs, 
values and beliefs, 
and that everyone 
benefits when we 
embrace and value 
diversity.  

 
WHAT YOU’LL DO  
As a trustee you will play a key role in the strategic governance and 
leadership of the charity. Along with the other trustees, you’ll keep 
strategic priorities and impact under review; agree targets and budgets; 
evaluate organisational performance, oversee risk management and ensure 
fundraising is on track. You'll use your knowledge, skills, and experience to 
ensure Working Chance achieves its charitable objectives and you’ll 
represent the interests of our stakeholders and beneficiaries.  

Trustees hold a number of legal and statutory responsibilities. To 
understand these legal responsibilities, we highly recommend reading 
‘The Essential Trustee Guide: what you need to know, what you need to 
do’1. 

 

TRUSTEE ROLE DESCRIPTION  
 
Main responsibilities of Working Chance Trustees 

• To contribute actively to the Board of Trustees' role in giving firm 
strategic direction to the organisation, setting overall policy, defining 
goals and evaluating performance against agreed targets.  

 
1 https://www.gov.uk/government/publications/the-essential-trustee-what-you-need-to-know-cc3  
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• To ensure the charity complies with its governing document as well 
as with charity law, company law, employment law and any other 
relevant legislation or regulatory requirement. 

• To ensure the charity applies its resources exclusively in pursuance 
of its objectives.   

• To ensure the effective and efficient administration of the charity.   
• To ensure the financial stability of the charity.  
• To follow proper and formal arrangements for the appointment, 

supervision, support, appraisal and remuneration of the chief 
executive.   

• To demonstrate the values of Working Chance, protect its reputation 
and act as an ambassador for the charity. 

• To make full use of any specific skills, knowledge or experience to 
help the Board make good decisions. 

 
Personal attributes, knowledge, skills and understanding:  

• Commitment to the charity and a willingness to devote the necessary 
time and effort.  

• Strong commitment to promoting diversity, equity and inclusion. 
• Belief in the importance of improving the life chances of women who 

have convictions.  
• Non-judgemental with regards to the charity’s beneficiaries and 

willingness to understand the factors that can contribute to women’s 
offending. 

• An ability to work collaboratively as a member of a team. 
• An understanding and acceptance of the legal duties, responsibilities 

and liabilities of trusteeship. 
 

 
At present we have specific skills gaps on our Board and so we are 
particularly keen to hear from candidates who have professional 
fundraising experience and/or professional experience of working in the 
criminal justice system. 
 
We’re passionate about ensuring that there’s a strong mix on our Board of 
Trustees of people with a variety of backgrounds, experiences and skills. 
We believe that by having a diverse group of people we can collectively 
make better decisions and better serve our beneficiaries.  We are 
particularly keen to hear from people from Black, Asian and Minority Ethnic 
backgrounds who meet the above criteria. 
 

In addition we are recruiting to the important role of Treasurer for the 
charity, for which there are specific requirements:  
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Main duties of Working Chance’s Treasurer 

• To provide a link between the Board and the senior management 
team (SMT) that ensures coherent and appropriate strategic oversight 
of Working Chance’s financial affairs and its longer-term financial 
viability.  

• To advise the Trustees and the SMT on the financial implications of 
Working Chance’s strategic plans, business plans and annual budget. 
In particular, to scrutinise and comment on the draft annual budget 
and the draft annual accounts (as created by the SMT).  

• To confirm that Working Chance’s financial resources meet its 
present and future needs and that there is an appropriate reserves 
policy.  

• To understand the charity’s accounting procedures and key internal 
controls so as to be able to assure the Board that Working Chance’s 
financial integrity is sound. 

• To ensure that the charity’s accounts are properly audited and that 
accepted recommendations of the auditors are implemented. 

• To keep the Board informed about its financial duties and 
responsibilities. 

• To chair the Finance and Assurance Committee (a sub-committee of 
the Trustee Board) on a quarterly basis and report back to the 
trustees at the quarterly full board meetings. 

• To undertake board-level liaison with external auditors on specific 
issues such as the Auditors’ Management Letter and the related 
board representations. 

• To ensure the charity complies with legislative and regulatory 
requirements with regards to financial matters.  

 

TREASURER PERSON SPECIFICATION 
 
Essential 

• Qualified chartered accountant.  
• A finance professional with significant experience working at a 

strategic, senior management level and with strong business acumen. 
• Experience of analysing plans and proposals and identifying the 

potential consequences for an organisation’s financial sustainability.  
• A proven track record of sound judgement and effective decision 

making.  
 
Desirable 

• Experience of strategic charity finance and of the underpinning legal 
regulatory framework including Charities SORP, for example as a 
Finance Director, Treasurer or charity auditor.  

• Previous Trustee or Non-Executive Director experience, particularly 
within the charity or public sectors.  
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TIME COMMITMENT  
To really understand Working Chance and contribute meaningfully, trustees 
will need to be willing to invest time in getting to know the organisation 
and making a contribution to its development beyond attendance at formal 
meetings. Trustees must commit to attending at least four meetings a year 
and you’ll also need to commit time to read papers ahead of meetings. In 
addition, given that we are a small organisation there may occasionally be 
times when trustees are asked to carry out some focussed and time-
limited work on exceptional issues on behalf of the charity. The Trustee 
Board meetings are usually held at our office in Angel, Islington for around 
two hours; sub-committees are usually held via Zoom. 

 

INFORMAL CHAT 
If you'd like a chat about the role of Trustee or Treasurer, we can arrange a 
conversation with Natasha Finlayson, our Chief Executive, or Lin Hinnigan, 
Chair of our Trustee Board. 

 

HOW TO APPLY 
If you’re interested in applying to be a trustee or our Treasurer, please 
email a full up to date CV and answer the following questions:  

a. Why are you interested in Working Chance? (200 words max)  

b. How are your skills, knowledge and experience a suitable match 
for the role of Trustee or Treasurer?  Please indicate whether you are 
applying to be a trustee or treasurer. (300 words max) 

Please send your application to trusteerecruitment@workingchance.org 

All applications will be acknowledged, and candidates will be informed 
whether or not they have been shortlisted for interview.  

Applications will be considered on a rolling basis as they come in. 

 


